
1 | P a g e

Project Resilience 
Training Manual 

Prepared by: 

Anthony J. Hill, Ph.D., LISW-CP, CCTP, CSFW, ACSW 
Chair, Graduate Program Director, and Associate Professor 

Department of Social Work 



2 | P a g e  
 

TABLE OF CONTENTS 
 

 
 
Acknowledgements ...................................................................................... Page 3 

Purpose of Project Resilience ........................................................................ Page 4 

Origins of Project Resilience ......................................................................... Page 5 

Guiding Principles ......................................................................................... Page 6 

Project Resilience Structure .......................................................................... Page 8 

Goals and Learning Objectives  ..................................................................  Page 11 

Introduction: Let’s Make a Collage  ............................................................  Page 13 

Community  ...............................................................................................  Page 16 

Self-Righting  ..............................................................................................  Page 21 

Creativity ...................................................................................................  Page 25 

Vision  ........................................................................................................  Page 28 

Celebration  ...............................................................................................  Page 31 

How to Create a Personal Resilience Shield  ..............................................  Page 32 

Blank Personal Resilience Shield  ...............................................................  Page 35 

Joinings  .....................................................................................................  Page 36 

Evaluating Project Resilience  ....................................................................  Page 40 

 



3 | P a g e  
 

 

Acknowledgements 
 

Project Resilience was made possible because 
of the generous support of the Delaware 
Community Trust – NEW GEN South Initiative. 
 
A special thank you goes out to Christopher 
Sears, MSW and Robert Thompson, BSW for 
their significant contributions as research 
assistants on this project.  
 
 
 
 
 
 
 

  



4 | P a g e  
 

Purpose of Project Resilience 
 

In 2012, the state of Delaware experienced a major public health concern. During 

the first quarter of the year, eight adolescents and young adults died by fatal 

suicide attempts.  Concerned public officials asked the Centers for Disease Control 

and Prevention (CDC) to assist with the epidemiologic investigation of these 

deaths. Mental health problems were found to be a significant contributing factor 

to the fatal suicide attempts. Responding to community need Dr. Anthony J. Hill in 

the Department of Social Work at Delaware State University developed Project 

Resilience - a community-based initiative designed to prepare youth and young 

adults to use their inner strengths and mobilize family, community, and cultural 

resources when faced with adversity. 

 

Project Resilience is designed for youth and young adults (aged 7-21). It is a 

strengths-based model which is grounded in an ecological perspective and 

influenced by Cognitive Behavioral Theory (CBT) techniques.  Project Resilience 

was approved by the Institutional Review Board (IRB) at Delaware State 

University. 

 



5 | P a g e  
 

Origins of Project Resilience 

In 2001, the Department of Behavioral Health for the District of Columbia 

received funding from the Federal Emergency Management Agency (FEMA) to 

develop community-based mental health services for residents of the District of 

Columbia who were impacted by the events of 9/11, anthrax, and community 

violence. An advisory panel of social workers, psychologists, other mental health 

professionals, clergy, and laypersons developed Project DC.  The purpose of 

Project DC was to provide community-based resilience training for the citizens of 

the District of Columbia.  Teams of outreach workers partnered with community-

based agencies, recreation centers, schools, and faith communities to offer the 

training. Project Resilience is based on this model. 
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Guiding Principles 

Project Resilience is undergirded by four key principles: Community, Self-Righting, 

Creativity, and Vision.  Focusing on these core principles allows participants to 

identify individual, relational, communal and cultural resources that can be 

mobilized during times adversity. 

 

COMMUNITY:  The ecological perspective suggests that resilience is a dynamic 

process that happens in a social context called community. The social network 

comprised of our family, friends, neighbors, civic organizations, schools, and 

centers of faith is a community. At its best, the community is a broad base of 

strength to lean on when challenges arise. 

SELF-RIGHTING: The unique way in which individuals apply their personal 

strengths to overcome challenge and loss is self-righting. 

CREATIVITY: Very important to resilience is the ability to bring creativity into 

problem-solving and conflict resolution. Creativity describes the ability to consider 

positive alternatives to challenges in order to make things work. 

VISION: The fourth element of Project Resilience is vision; the worldview 

individuals hold. A strong personal vision is a view of how the world works, and 
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our place in the world and guides our sense of purpose. Through vision, a goal or 

dream that seems inconceivable can be pulled into the realm of possibility. 
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PROJECT RESILIENCE STRUCTURE 

Project Resilience offers six one-hour sessions.  During each session, participants 

engage in activities designed to bolster understanding of their inner strengths, 

family, community, and cultural resources that can be tapped into during times of 

adversity. 

 

The introductory session is called Let’s Make a Collage.  During this session, the 

facilitators assign the participants to groups and ask the groups to work 

collaboratively on collages that expresses their understanding of the four 

elements of resilience. The goals of the introductory session are to build rapport 

among participants, establish the group as a community that will learn and grow 

together during the sessions, and help the facilitators to foster participants' 

abilities to work cooperatively as a team.   

 

The next four sections highlight one of the elements of resilience.  The final 

session is called Celebration. The goal of this session is to celebrate participants’ 

accomplishments. The in-session activity for the Celebration is to have 

participants create a personal resilience shield. The participants are given a blank 
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shield with four sections representing each of the Project Resilience elements: 

Community, Self-Righting, Creativity, and Vision. Participants may use words, 

drawings, or poetry to symbolize each element. The session ends with 

participants sharing their completed personal resilience shields.  

 

The structure for the sessions that address each of the four elements in greater 

detail entails a joining; a review and summation of the previous session, including 

a discussion about the assigned homework activity from the previous session; an 

in-session activity; and an assigned homework activity.  

 

The intention of the joining is to establish a healthy rapport between facilitators 

and participants and to jumpstart an open exchange among participants. Joinings 

provide an opportunity to stimulate interaction for the day’s session. For 

example, a possible joining could include asking participants to identify someone 

who they consider to be a role model in the community. The participants share 

the names and the qualities or characteristics that make those individuals good 

role models. Another purpose of the joinings is to bring everyone into a cohesive 

group, creating a healthier, more productive, and more engaged group 

environment.  
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Each participant is given a Resilience Notebook.  In the Resilience Notebook, 

participants can record their thoughts, feelings, ideas, and challenges during the 

course of these group meetings. Writing is an effective way to explore difficult 

feelings. It offers participants one more way of processing their personal 

resilience discovery. The Resilience Notebook is a tool that participants can take 

with them after the workshop, to remind them and reinforce the lessons about 

discovering and using the elements of resilience to handle future challenges. 
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Goals and Learning Objective 
 
 
Resilience is “both the capacity of individuals to navigate their way to the 

psychological, social, cultural, and physical resources that sustain their well-being, 

and their capacity individually and collectively to negotiate for these resources to 

be provided and experienced in culturally meaningful ways” (Ungar, 2008, p. 225). 

Goals: 

By participating in the Project Resilience workshop, you will: 

 Understand the concept of resilience 

 Learn the four elements of resilience 

 Discover how to use your personal strengths during and after a traumatic 

event 

 Recognize the role of community as a source of strength and wisdom for  

           everyone 

 Understand your personal role in fostering resilience in your community 

Learning Objectives: 

Introduction: Let’s Make a Collage 

 Establish rapport 
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The Community Element 

 Understand the role of community in fostering resilience 

The Self-Righting Element 

 Identify your inherent strengths and understand how to put them to work 

to overcome challenges and regain a sense of balance after 

personal/community trauma or upheaval 

The Creativity Element 

 Understand the power of creativity and inventiveness in working out new 

solutions to new challenges and improving our coping skills 

The Vision Element 

 Connect the present to a hopeful future grounded in the lessons of the past 

Celebration 

 Combine the four elements of resilience in building a Personal Resilience 

Shield 

 Recognize participants’ accomplishments and share the Personal Resilience 

Shield 
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Introduction: Let’s Make a Collage 
 
The objective of this first meeting is to establish rapport and begin to build 

relationships. Facilitators may use this time to interact with participants, learn 

their names, and create a safe environment in which participants feel 

comfortable. The more connected the group, the more willing participants may 

be to share and express themselves candidly. 

Training Strategies: 

 Introduction of Project Resilience facilitators 

 Joining (See Section on Joinings) 

 Establish group rules/expectations, such as the following: 

o Participants will contribute constructively and positively to group 

discussion 

o Participants agree to respect the confidentiality of all group members 

o Participants will use appropriate language and vocabulary 

o Participants will respect the contributions, expressions, opinions, and 

questions of both their peers and the facilitators 

 Introduce the Four Elements of Resilience  
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 Let’s Make a Collage Exercise (Encourage participants to work in groups to 

create collages from clippings from newspapers and magazines that 

represent the four elements of resilience). Have each group report out. 

 Introduce Resilience Notebook and assign a “homework” activity to 

encourage participants to use their Resilience Notebooks. 

Suggested Homework Activity 

Ask group members to interview a family member, teacher, or someone from 

their community to find out how they have been resilient during difficult times. 

Group members will be encouraged to share their interviews during the next 

session. 

 

 Closing 

o Review what was discussed during the session 

o Encourage participants to discuss what they learned from the session 

(Ah ha moments) 

NOTE: The facilitators should collect the collages. They should be displayed during 

the Celebration (session 6) so participants can see how much they have learned 

about resilience over the course of the workshop. 
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Suggested Materials 

Old newspapers and magazines 

Glue sticks 

Scissors  

Poster paper 

Flipchart 

Markers 

Ball of yarn 

Name tags 

Resilience notebooks 
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COMMUNITY 
 
 
Overview 

Learning resilience is a process that happens in a social context called community. 

Community is the social network comprised of our family, friends, neighbors, civic 

organizations, schools, centers of faith, and more. At its best, community is a 

broad base of strength to lean on when challenges arise. When we maintain 

strong connections with our community, we gain a sense of our place and 

purpose in the social fabric that surrounds us daily. For example, children who are 

positively motivated and mentored by adults in their community develop a 

greater sense of self-worth and belonging, and they tend to contribute more to 

the community’s growth and development. During times of personal and 

community upheaval, community is even more important to its vulnerable 

members, like children, who may feel more intensely disconnected and isolated at 

such times. 
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Components of Community 

 Strong Social Bonds – Community is reflected in the relationships that 

strongly connect and bind individuals to their families and other community 

members, including friends, neighbors, teachers, and mentors. 

 Positive Adult/Child Relationships – Healthy connections between adults 

and children make children feel safe and comfortable, and teach them 

about the importance of making a personal investment in connecting to 

others in the wider community. Adults have the opportunity to model 

social skills, which enhance children’s social competence. 

 High Expectations – When adults set high expectations for children, 

children begin to trust their own worth and to believe that they are capable 

of reaching their goals. 

 Meaningful Opportunities – When children can play a meaningful role in 

family and community events, they gain confidence and self-esteem. 

 Sanctuary for Healing – In times of need, social connections provide a safe, 

communal place to seek comfort and receive support. 

 
Learning Objective: 
 
 Understand the role of community in fostering resilience 



18 | P a g e  
 

Training Strategies: 

 Joining (See Section on Joinings) 

 Review and summation of previous group session 

 Discuss component of community 

 Activity 

Suggested Activity 

 

Divide participants into three groups. One group will be the sculptors, another, 

the storytellers, and the third group the poets. The community/village will be 

given a theme by the facilitators. Ask each group to communicate the theme in 

a unique fashion. For example, the instructor might choose the theme of a 

neighborhood block party or cookout. The sculptors will mold each other into 

statuesque positions that express that theme. The storytellers will observe 

these arrangements and collectively compose a story about what was 

happening just before the moment when everything froze; then storytellers will 

try to guess outcomes that may lie ahead. While the storytellers are gathering 

to organize their tale, the poets will be assembling to create a poem about the 

vision they have of the sculptures. 
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The facilitators will assign themes that reflect the concept of community. 

Facilitators may use any theme that relates to the community element of 

resilience. For example, themes that relate to strong social bonds or positive 

adult/child relationships could be used. Facilitators should tailor themes to the 

different interests expressed by group members.  

 
 Assign a “homework” activity to encourage participants to use their 

Resilience Notebooks. 

 
Suggested Homework Activity 

 
Ask group members to identify and list their personal strengths and to bring an 

item that symbolizes one or more of those strengths to share at the next 

session. 

 
 
 Closing 

o Review what was discussed during the session 

o Encourage participants to discuss what they learned from the session 

(Ah ha moments) 
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Suggested Materials 

Old newspapers and magazines 

Glue sticks 

Scissors  

Poster paper 

Flipchart 

Markers 

Ball of yarn 

Name tags 

Resilience notebooks 
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Self-Righting 

Self-righting describes the unique way in which individuals apply personal 

strengths to overcome challenge and loss. An important part of self-righting is 

rootedness—like a strong tree, self-righting reflects each person’s sense of 

strength, calm, flexibility, and the confidence that she or he will be okay, no 

matter how hard the wind blows. Knowing and owning one’s personal strengths 

are the first steps in mastering the art of self-righting. Individuals are able to 

adjust, recover, and move on from adversity when they discover how to use their 

personal gifts to gain meaning from painful experiences, to adapt productively, 

and, ultimately, grow from the experience. Striking the right balance in applying 

personal assets is the essence of self-righting. 

Components of Self-Righting 

 Mental Preparedness – The better we are at recognizing and knowing how 

to apply our personal strengths and resources, the more prepared we are 

for the challenges we will face. 

 Internal Locus of Control – When we believe we have a sense of control 

over our own lives and circumstances, we have a sense of self-
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determination and feel empowered to challenge ourselves to work to 

achieve our goals. 

 Flexible: Bend, Don’t Break – When we learn flexibility, we learn to bend 

under pressure or strain. We learn that when we give a little and shift with 

changes, we don’t have to break because of them. 

 Personal Safe Place – Each of us has the capacity to imagine our own safe 

and sheltered space that serves as a mental refuge or protective shield 

during times of stress and challenge. 

 Strong Self-Identity – Having a strong sense of personal identity—who we 

are and where we come from—enables us to gain confidence and self-

esteem and to reject negative messages about ourselves or the culture we 

are identified with. 

Learning Objectives: 

 Identify individual strengths 

 Understand how to apply personal strengths to overcome challenges 

 Understand how to regain a sense of balance after personal or community 

trauma 

Training Strategies: 

 Joining (See Section on Joinings) 
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 Review and summation of previous group session 

 Activity 

Suggested Activity 

 

Facilitators will remind participants that, at the end of the previous session, 

they were asked to bring in something that symbolizes their personal strengths.  

Facilitators should encourage all types of expression of personal strengths. 

Participants can use photographs, small objects, or they can flip through 

magazines and cut out pictures that reflect the theme of their strength. Ask 

group members to explain the significance of the item and how it relates to 

their personal strength.  

 

 Assign a “homework” activity to encourage participants to use their 

Resilience Notebooks. 

 
Suggested Homework Activity 

 
Ask group members to think about a personal story that helped reveal and test 
their personal strengths.  Ask them to record their stories in their Resilience 
Notebooks. 
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 Closing 

o Review what was discussed during the session 

o Encourage participants to discuss what they learned from the session 

(Ah ha moments) 

Suggested Materials 

Old newspapers and magazines 

Glue sticks 

Scissors  

Flipchart/Markers 

Ball of yarn 

Name tags 

Poster paper 

Resilience notebooks 
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Creativity 

Very important to resilience is the ability to bring creativity into problem-solving 

and conflict resolution. Creativity describes the ability to consider positive 

alternatives to challenges, to make things work. When difficulties can be seen as 

challenges to overcome instead of obstacles to conquer, it is easier to find 

creative, ingenious alternatives to situations that may at first appear 

overwhelming. The more inventive individuals can be in mastering challenges, the 

greater their ability to bounce back and move forward. 

Components of Creativity 
 
 Alternative Thinking – The more we look outside the limited expectations 

of others and open ourselves to creative ways of thinking, the more we see 

that possibilities are available to us. 

 Improvise – When we allow ourselves to improvise—to try approaches that 

are different than the way we usually approach challenges—we start to 

learn how resourceful we are and how many opportunities are open to us. 



26 | P a g e  
 

 See More Than One Way – In any situation, developing a capacity to see 

more than one course of action reinforces our personal flexibility and 

teaches ingenuity and tolerance in the face of the unexpected. 

Learning Objectives: 

 Understand the power of creativity in working out new solutions to 

challenges 

Training Strategies: 

 Joining (See Section on Joinings) 

 Review and summation of previous group session 

 Activity 

Suggested Activity 

 
Divide participants into teams (facilitator will use discretion on team size 
depending on the size of the group). After forming teams, facilitators will tell a 
story about a traumatic event and how people who were affected reacted to 
the event. Each team then confers to come up with a list to support or not 
support the reactions they heard about in the story. 
 
Then the facilitator will issue a challenge to all groups to think up alternative 
ways of responding to the event. Teams must show how their alternative 
responses exemplify resilience. The facilitator keeps track of how many 
variations in reactions the teams can identify. Award a prize to the team that 
can create the largest number of new, resilient reactions to the traumatic event 
that the story described. 
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 Assign a “homework” activity to encourage participants to use their 

Resilience Notebooks. 

Suggested Homework Activity 

 
Ask group members to bring in pictures or items that represent their future 
goals, and to prepare to discuss these items during the next session. 
 

 
 Closing 

o Review what was discussed during the session 

o Encourage participants to discuss what they learned from the session 

(Ah ha moments) 

Suggested Materials 

Old newspapers and magazines 

Glue sticks 

Scissors  

Flipchart/markers 

Ball of yarn 

Poster paper 

Resilience notebooks 
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VISION 

The fourth element of resilience is vision, the worldview individuals hold. A strong 

personal vision: a view of how the world works, and their own place in the world, 

guides a person’s sense of purpose. Through vision, a goal or dream that seems 

inconceivable can be pulled into the realm of possibility. Purposeful and 

deliberate actions can turn personal visions into reality. The capacity for vision 

helps individuals to see ways ahead to learn and grow from challenges, even to 

find meaning in traumatic events. 

Components of Vision 

 The Sense of Purpose and Future – Having a sense of purpose connects the 

present and the future. Setting future goals challenges individuals and 

offers satisfaction as their goals are achieved. Holding fast to the belief in 

that purposeful future becomes a lifeline as they struggle with personal 

challenges. 

 Spiritual Foundation – For some of us, a spiritual belief or practice brings 

deep comfort and a sense of being lifted up from daily struggles. 
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 Insights from the Past – Traumatic experience is an opportunity for post-

traumatic growth. People who have overcome great challenges often feel 

stronger and more optimistic about the future. From that perspective, they 

can create a future vision offering brighter possibilities. 

Learning Objectives: 

 Connect the present to a hopeful future grounded in the lessons of the past 

 Combine the four elements of resilience into a Personal Resilience Shield 

Training Strategies: 

 Joining (See Section on Joinings) 

 Review and summation of previous group session 

 Activity 

Suggested  Activity 

 
The homework activity for the last session group members were asked to bring 
in pictures or items that represent their future goals, and to prepare to discuss 
these items during this session.  Give the group members time to find pictures 
in old newspapers or magazines or to draw them, if they did not complete the 
homework activity.  Then ask the group to report out what their goals are and 
how they plan to achieve them. 
 
 

 

 Closing 
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o Review what was discussed during the session 

o Encourage participants to discuss what they learned from the session 

(Ah ha moments) 

Suggested Materials 

Old newspapers and magazines 

Glue sticks 

Scissors  

Poster paper 

Markers 

Flipchart 

Ball of yarn 

Name tags 

Resilience notebooks 
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Celebration 

Objectives: 

 Celebrate participants’ accomplishments and share their Personal 

Resilience Shields 

 Room set-up: Place collages created in the first session around the room, so 

participants can see what they have learned in Project Resilience 

Training Strategies: 

 Joining (See Section on Joinings) 

 Review and summation of previous group session 

 Craft and present of Personal Resilience Shields (See How to Create a 

Personal Resilience Shield) 
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How to Create a Personal Resilience Shield 

 

This is an exercise in joining the elements of resilience with the self-discovery 

that has occurred over the course of the workshop in order to create a Personal 

Resilience Shield. As participants begin to weave together their own resilience 

elements, they will begin to see their own valuable defenses against future 

challenges or trauma. This Shield can reflect their personal strengths and 

resources. It symbolizes their creation of a personal plan of mental 

preparedness. 

Give each participant a blank version of the Resilience Shield (images of each 

Resilience element are removed).  

Ask participants to fill in the element’s space with words, pictures, or poetry 

that symbolizes how that element operates in their own lives. 

Suggested steps: 

1. Identify your community supports. Family members and your community are 

integral to fostering resilience; they offer you encouragement and support. List 

your supports in the community element of your Shield. You may use words, a 

drawing, a photo, or a family tree to represent your Community. 



33 | P a g e  
 

 

2. Identify your personal strengths. Your personal strengths are the skills or 

attributes that you have successfully used in the past to cope with traumatic or 

difficult situations. Personal strength may also be the skills or qualities that you 

think will help you to cope better when you face a challenge in the future. Place 

your personal strengths in your Personal Resilience Shield. You may use words, 

a drawing, or poetry to symbolize the personal strengths that make up your 

own element of Self-Righting. 

3. Identify your unique creativity. Your ability to solve problems creatively 

allows you to be flexible in the face of challenge. Think of examples of how you 

improvised an approach to overcoming something difficult, or how you may 

have seen more than one way of tackling a challenge. In your Shield, you may 

use words, a drawing, or any another symbol of your Creativity. 

4. Identify your personal vision. Your view of the world and the vision you have 

of how you want your life to be guides your actions in difficult times. Think 

about how you see the world around you and how your own vision influences 

the goals you set for yourself. You may use words, a drawing, or your Vision 

Statement to symbolize your Vision. 
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 Closing and Celebration 

o Ask participants to think about the collages they created during 

session one and discuss what they learned about resilience during 

the course of the Project Resilience workshop 

o Consider serving refreshments, in keeping with the celebratory mood 

Suggested Materials 

Old newspapers and magazines 

Glue sticks 

Scissors  

Poster paper 

Flipchart/Markers 

Name tags 

Blank Personal Resilience Shields 
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JOININGS 
 
The intention of a joining is to establish a healthy rapport between facilitators and 
youth and to jumpstart an open exchange among participants. Joinings are an 
opportunity to stimulate interaction for the day’s session. One purpose of the 
joining is to bring everyone into a cohesive group, creating a healthier, more 
productive and more engaged group environment. 
 
Suggested Joinings:  
 
 For this activity, you will need one sticky note per person. On each note, 

write the name of a celebrity, political figure, cartoon character, book 

character, etc. You can choose one category or mix them up. Use a 

different person for each note. Place a sticky note on each participant’s 

back or forehead. Then ask participants to figure out who they are—they 

can do so only in the following manner: 

Find a partner and read each other’s sticky notes. You may ask the other 

person three questions to which there are Yes or No answers. After your 

questions have been asked and answered, try to guess your identity. If you 

are correct, move the sticky note to your chest and you become a 

‘consultant’ who gives clues to people still trying to figure out their 

identities. 
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If you are not correct, find a new partner and repeat the process. SPECIAL 

NOTE: Facilitators must be sure to choose characters appropriate to the 

age of the participants to avoid “generation gap” frustrations. 

 Give each person a 3x5 card and instruct them to write four statements 

about themselves: One of the statements should be false, and three should 

be true. Explain that the goal is to fool a person about which statement is 

the lie. Allow five minutes to write statements. Ask each participant to read 

the four statements and have the group guess which one is untrue. Award a 

prize to the individual who makes the most correct guesses. 

 Have each person identify someone they consider a role model within the 

community. Have them share that person’s name and the qualities or 

characteristics that make her or him a good role model. Write those 

characteristics on a flipchart. 

 Divide groups into teams of five; vary the size of teams depending on group 

size. Describe the following scenario: You are marooned on an island. 

Which five (you can use a different number, such as seven, depending upon 

the size of each team) items would you have brought with you if you had 

known you might be stranded? Instruct each team to agree on five items 
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(per team, not per person). Ask teams to write their items on a flipchart, 

then to discuss and defend their choices to the whole group. 

 For this exercise, the facilitator will need a ball of yarn. The facilitator talks 

about the session’s resilience element, then, holding the end of the yarn, 

tosses the ball to a participant. The participant says something about the 

resilience element. Then, holding on to part of the yarn, that person tosses 

the ball along to another participant. By the time everyone has spoken, a 

large web of yarn will connect everyone in the room. This activity can also 

be used as a review tool. 

 The group is in a circle, standing up. The facilitator stands in the middle of 

the circle and explains that he/she is going to make a variety of statements 

and invite everyone who “identifies” with the statement to join in the 

center of the circle for “high fives.” The facilitator then begins: “All my 

neighbors are wearing a tee shirt.” At this, everyone who is wearing a tee 

shirt should join the facilitator in the middle of the circle for a high five. 

Folks then return to their seats. The facilitator goes on through 10 to 15 

other such statements. 

 Each person is given a blank nametag. Explain to the group that 

corporations are recognized by a specific logo or symbol. (McDonald’s 
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golden arches, Apple Computer’s apple, etc.) Ask group members to give 

themselves a logo that reflects their personality, their interests, or anything 

they’d like other people to know about them. Then give the group time to 

mingle and see each other’s logos. When the entire group has mixed for a 

time, instruct everybody with a similar logo to form a small group. You may 

be surprised at how many similarities exist in your group. 

 Have participants introduce themselves and explain one thing they have 

learned “the hard way” about the topic you are covering. Write the 

learnings on a flipchart and refer to them throughout the class. 

 The facilitator makes a statement about a component of a resilience 

element and tosses a ball to a participant. Each person shares an idea in 

just one sentence related to the concept of resilience when the ball is 

tossed to him or her. 
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EVALUATION 

To assess the efficacy of Project Resilience, the research team employs a pre- and 

post-test methodology.  After obtaining parental/guardian consent, the research 

team administers the Child and Youth Resilience Measure (CYRM-28) to measure 

resilience. The CYRM-28 is an empirically validated twenty-eight item instrument 

designed to explore the understanding of the resources (individual, relational, 

communal and cultural) available to youth (Ungar & Liebenberg, 2013). 

 

The Project Resilience investigator, Dr. Anthony J. Hill, has written approval from 

the instrument’s owners to administer it. If you are interested in administering 

the CYRM-28 to your group, contact Dr. Hill at hilla@winthrop.edu. 

 


